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A HISTORY OF THE-VIG9 COUNTY PUBEIC LIBRARY 
STAFF ASSOCIATION AS SEEN THPAIIGH THE EYES 
OF’ SOME PAST=PRESTDENTS 


Reminiscences about the Staff Assoctation Beginnings 
at the Time of Its Fifteenth Anniversary 


by 
Louise L, Campbell, Pres. 1955-56 


When a person is asked to reminisce it is evident that he or 
she has lived a long time, otherwise he wouldn't have much to pull 
out of his memory bag. Asking for reminiscences is also asking for 
a bit of rambling, for there are no sharp beginnings or endings 
when one is browsing through memories. 

Now to swing into the 15th birthday celebration of the Staff 
Association - why did the Emmy staff form an association in January 
1954? Mainly because our head librarian, Mr. Taylor, told us we 
wanted one, and we believed him, although we were not sure why. 

What was the purpose of forming such an organization? The 
best answer is te quote frem the original Constitution adopted 
April 10, 1954 - Article II. 

The purpose of thie association shall be: 

a. To work for the greater welfare of the 
Emeline Fairbanks Memorial Public Library 
system, 

b. To raise the professional standards of the 
staff. 

c. To promote the mutual understanding and 
welfare of the staff. 

The present by-laws which the association is using today 
state exactly the same three purposes. So we have not changed our 
purposes in the last 15 years, 

How did we go about achieving our purposes in those early days, 
and what were some of the accomplishments? 

First, the size of the stags was only about one-third as Large 
as our present one. We began with 16 working members and one mem- 
ber of the staff on Leave. We had 5 officers (president, vice- 
president elect, secnetary-treasuner, and 2 directors) and 3 Sand- 
áng committees (program and social, salary and job analysis, and 
welfare.) Special committees appointed during the year included: 
constitution and by-laws, special salary (appointed by Ma. Tayloa), 
personnel code, branch hours, special socialt event, and nominating, 

áð It is evident at a glance that there were many more jobs than 
we had members, so everyone served on several committees. This 


brings me to another outstanding difference between then and now. 

In the early years all staff association work was done on the mem- 
bers' own time; that included meeting time, committee time, shop- 
ping time for gifts and everything else! In other words, no com- 

pany time was allowed for any Staff Association work. What did we 
accomplish during that first year of our life? 

I would like to answer that by sharing with you excerpts. from 
the annual report of our first president, Mrs. Irene McDonough, for 
the year 1954: 

1. An entirely new organization has been formed complete 
with constitution, officers, and standing and special 
committees. 

2. The salary committee has studied and completely re- 
vised the salary scale. The resulting scale has 
been adopted and is in use. 

3. The personnel code committee has completed an exten- 
Sive code approved by the association and awaiting 
the approval of the Library Board. 

4, The program committee has assisted the librarian in 
planning the programs for the staff meetings. 

5. Headed by the program and social committee, the 
members have enjoyed three social occasions: a 
welcome dinner, a summer picnic, and a Christmas 
party.. 

6. The welfare committee has set up a standard plan for 
recognizing sickness, deaths, marriages, etc. 
among staff members, thus providing the way for 
the group? to act as à unit. 

7. The welfare committee has installed a coke machine 
for the convenience of staff members and patrons. 

8. The welfare committee has begun the renovation of the 
staff room and women's public rest room. (This im- 
provement project was completed the next year, 1955, 
as far as possible until electrical changes could be 
made. 

9. Under the supervision of the librarian, the associa- 
tion sponsored an open house for patrons and 
community on November 18, 1954 during Book Week. 

It was during the first year that the pattern was set by which 
the association has continued to function. It became and has con- 
tinued to be the vehicle through which members and the library can 
get things done. 

To tell those who were not on the staff 10 years ago and to 
remind those who were, may | say this is not our first birthday 
celebration, but our second. When the organization was 5 years 
old | was asked to summarize our accomplishments at a special 
birthday staff program. May | touch briefly on a few important 
areas: 


The salary budget almost doubled: 
1954 +- 15007615. OO 
1959 = $96,738.00 
Staff members received training and practice In program 
planning and in staging of planned programs as part 
of an In-service education program (now known as staff 


development.) 

* A well-furnished staff room with coffee, tea, and coke is 
enjoyed through association sponsorship. 

* Book ordering through the association offers substantial 
discount and encourages the buying of books for personal 
use and for gifts. 

* Through the years the association has been responsible for 
the collection of United Fund and Red Cross contributions 
and for both ILA and ALA dues if members desire. 

As | look back at those first years, | believe now as | did 
then that the Staff Association has contributed substantially to 
the successes which the library system has enjoyed during the years. 
Let me repeat what | said 10 years ago, "What has come from the 
Association has been possible only because of what has gone into 
it - hard work, time, interest, such ability as we have, and a 
belief in its worth to the members and to the library." 


In order net to end on such a high and lofty note, may I call your 


attention to the fact that all during these first years we were 
living in what was known as the "Purple Era" (all duplication was 
done on the spirit duplicator which would reproduce only Purple. 
As you can see, some of it is fading badly.) 

May the achievements of the Staff Association be more lasting, 
just as our present processes provide more durable reproductions. 
We have moved out of the Purple Era; may we move into what we may 
be able someday to call the "Golden Age." 


(The above "reminiscences" by Mre. Campbell were given at Staff 
Agssoctatton's commemoration of its fifteenth anniversary at 
October ataff meeting, on Oct. 10, 1968.) 


Staff Association After Fifteen Years and into the Future 
by 
Charlotte Williams, Pres. 1968-69 


In 1954 the membership was originally 16. We now have 42 mem- 
bers and the Executive Board,that once consisted of 3 officers and 
2 directors, now has 4 officers and one member-at-large. Instead 
of 3 standing committees, we now have 6 standing committees, 5 
special appointments, and special committees appointed as the occa- 
sions arise. A closer look at the organization and its functioning 
finds an Executive Board, consisting of the President, Vice-Presi- 
dent, Secretary, Treasurer and member-at-large meeting the lst 
Tuesday of each month to make decisions when necessary between the 
regular staff association meetings. 


Committees are active too. It is the duty of Professional 
Interest Committee, for example, to act in the interest and wel- 
fare of the staff and the administration this committee is responsi- 
ble for revising as well as interpreting the Personnel Code, and 
the Staff Manual. They implement orientation that is required for 
each new staff member, collect fees and encourage I.L.A. membership-- 
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which boasts 100% membership for many years because of this com- 
mittee. They are responsible for our fine representation in A. L. A. 
This Committee has endorsed other professional activities, such as 
sending students to the Library Page Workshops at Indiana University 
and Purdue University. One outgrowth of PI Committee work reached 
statewide, In the rounds of collecting I.L.A. dues last year, our 
Profesetonal Interest Chairman, Ann Stlliman, heard the ecomplatnt 
from several of the elerke that the I. L. A. Conference offered 
nothing for the Clertcal Staff. Ann dectded to wrtte to the 

"powera that be" suggesting that something should be done. The I. 
L.A. State Planning Committee agreed and gave Ann.the job of plan- 
ning a clerteal program for I.L.A. conference. A great deal of time 
and effort went into this planning, but she did a ternific job. 

For the firat time there was a definite program for the Clerical 

and Non-Professtonal staff at the I.L.A. Conference. 


The Program Planning Committee is chaired by the Vice-Presi- 
dent or President-elect, and is responsible for 4 planned programs 
for staff meetings during the year. 


The Salary and Job Analysis Committee serves both the staff 
and the administration in interpreting proposed salary changes to 


staff, considering questions and suggestions from the staff, assist- 
ing in writing or revising job analysis and in conducting time 
studies. All recommendations and proposals are governed by the 
Administration and the Board. 


The Budget and Finance Committee is responsible for setting 
up and operating within the proposed budget. We now have an opera- 
ting budget of $510.00 for 1968-69. Since the major part of our 
income comes from coffee, coke and candy sales at EFML, we are 
happy to be able to get along without money-making projects. The 
treasurer or chairman of this committee also serves as the United 
Fund solicitor, to which we give 100%. 


The Welfare Committee plays a very important part, with respon- 
sibility for cards, gifts or flowers in case of illness, deaths, 
weddings or special occasions. 


The Staff Room Committee operates quietly, but is very impor- 


tant to the Main Library. The Staff Room is maintained by the 
Staff Assoctation. 


A special committee this year consists of the three past 
presidents plus another staff member to serve as Historian. 
15 years of accumulated records will be weeded and filed in a safe 


place for future reference. The Historian will be responsible for 
their safe keeping. 


We also have five appointments that add greatly to the func- 
tioning of the association: Book Orders, Social Co-Ordinator, 


Junior Staff Advisor, Parliamentarian and Staff Reporter. 


Although it may not have been written ae a purpose of the 
by-laws, one of the most outstanding accomplishments has been 


And A Challenge For Future Years 
by 
Jane Covert, Pres. 1973-74 


After weathering many changes and many problems, Staff Associa- 
tion should be proud of its twenty years as an organization. 

But let's not become too complacent in our victory. Let's 
keep in mind how we reached these twenty years. Only with the 
cooperation and honest effort of each and every staff member have 
we been a success. 

some of us feel we have done our stint for the organization 
and now it's time for someone else to "pick up the load." This 
may be true, but we forget one thing. Our membership in Staff 
Association is 51 - nine more than in 1968-69. That isn't a very 
big increase and should explain why it is so necessary for all mem- 
bers to share the duties and responsibilities of the association. 

If you feel you have either too much, werk or too little time, 
you are only sharing the same thought in someone else's mind. 

This kind of thinking can end only in group inertia and inaction. 

If we continue to exist - and that has been a question asked - 
we cannot slack off and refuse to take an active part in the 
association. 

If we are to remove the state of apathy that threatens the 
association, we must utilize the imagination and creativity 
existent in every member. 

Staff Association still stands for the interest, welfare, and 
social fellowship of the staff. It still is eager to exchange 
ideas and opinions with the Administration. 

What appears to have changed in the association is staff 
willingness to support and pursue these goals. 

Let us now, on this twentieth anniversary, be determined to 
to resume the willingness to bring strength and vitality to so 
worthwhile an organization. 


1954 
1955 
1956 
1956 
1957 
1958 
1959 
1960 
1961 
1962 
1963 
1964 
1965 
1966 
1967 
1968 
1969 
1970 
1971 
1972 
1973 


(first half) 


(second half) 


Irene MeDonough 


Louise Campbell 
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LIST OF PRESIDENTS OF VIGO COUNTY PUBLIC LIBRARY STAFF ASSOCIATION 


Maryann Peters Harris (resigned 9-56) 


Martha Reynolds 
Martha Reynolds 
Charlotte Walker 
Betty Martin 
Elizabeth Damon 
Ann Silliman 
Genevieve Reisner 
Betsy Ross 

Ann Newman 
Frances Boyd 
Lillian Laybold 
Vula Malooley 
Charlotte Williams 
Harmon Boyd 
Louise Barrick 
Virgínia Smith 
Marie Long 


Jane Covert 


STANDING COMMITTEES AND THEIR RESPECTIVE DUTIES 


FINANCE 


STAFF INTEREST 


PROGRAM 


SALARY 


STAFF ROOM 


WELFARE 


Chairman: Treasurer, three members appointed 
by the President. 


Duties: Responsible for assessing the mate- 
rial needs of the Staff Association and for 
determining a workable budget for an official 
year. 


Composed of four members appointed by the 
President. 


Duties: Prime responsibility is encouraging 
staff growth. The orientation of new staff 
members to the Staff Association, and the 
selection of a recipient to attend the annual 
Page Workshop are also duties of this commit- 
tee. 


Chairman: Vice-President, four members appointed 
by the President. 


Duties: Planning and executing 4 library re- 
lated programs of one hour duration to be pre- 
sented at the October, January, March and April 
Staff Meetings. 


Composed of four members appointed by the Presi- 
dent. 


Duties: Studies salaries of libraries of com- 
parable size, keeps abreast of cost-of-living 
increases, and makes a recommendation to the 
Director for consideration. 


Composed of 4 members appointed by the President. 
Duties: Responsible for selecting articles of 
furniture and materials as need for the Staff 
Room. 

Composed of 4 members appointed by the President. 


Duties: Responsible for sending cards and flowers 


in case of illness or death and for selecting 
gifts for resigning or retiring staff members, 


SPECIAL APPOINTMENTS 


SOCTAL COORDINATOR Duties: Coordinates all social activities of 
the Staff Association including coffees at 
Staff Meetings to the more formal Christmas 
party. The Social Coordinator and the Presi- 
dent jointly select staff members to assist 
at the various functions. 


HISTORIAN Duties: Secures and maintains recorded minutes 
of all committee meetings for future reference. 


REPORTER Duties: Gathers and prepares news items about 


staff members for publication in the monthly 
Staff Bulletin. 


BOOK ORDER Duties: Places orders for books and materials 
at a reduced rate for staff members. 


PUBLICITY CHAIRMAN Duties: Acts as public relations person in 
promoting the Staff Association. 


PARLIAMENTARIAN Duties: Acts as resource person interpreting 


Roberts' Rules of Order during Staff Association 
Meetings. 
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STAFF ASSOCIATION PRESIDENT'S ANNUAL REPORT, 1972-1973 


This has once again been a year of trials and a year of 
strength derived kom those trials. One of those trials was. the 
loss of Bill Tanner, former head of maintenance, who passed away 
after an extended illness. Bill will be sadly missed by his many 
friends: at VCPL. 

Twelve new staff members were honored at Recognition Coffees 
at the September and May meetings. 

The September meeting was held at the South Branch Library and 
the October meeting was held at the Historical Museum. All other 
meetings were held in the Juvenile Room at the Main Library. Coffee 
and rolls were enjoyed during the break between all Staff Associa- 
tion and Staff Meetings. 

The duties of the Social Coordinator were revised and expanded 
to include the following: The Social Coordinator was responsible 
for 1) arranging facilities for any meetings held outside the Main 
Library, 2) arranging for facility materials for refreshments with 
the Staff Room Committee, and 3) selecting the refreshment commit- 
tee for each meeting. This arrangement has proven to be a tremen- 
dous assist to the President, 

A special By-Laws committee was appointed to study and up-date 
the section concerning eligibility of Staff Association membership. 
The committee recommended an amendment to the By-Laws that would 
permit part-time staff members to become eligible for membership. 
The amendment was unanimously accepted. 

Mr. Ed Howard, VCPL Director, generously gave a $100 check to 


the Staff Association for its use. He received the check for a 


SA Pres. Annual 

Report - Page 11 
personal sponsorship of Joe Lindenfeld during his study of VCPL. 
Mr. Howard's gift was graciously and gratefully accepted. 

The Association sponsored Sondra Hull, student assistant at 
Plaza North Branch, to attend the Page Workshop at Purdue Univer- 
sity. 

The Executive Board (acting in the name and interest of the 
Association) formally reiterated its support of the Junior Staff 
Asseciation in a letter to Carol Sutherland, Advisor to the 
Junior Staff Association. 

Copies of the duties of each committee will be made available 
to the President, Vice-President, and the Historian. They will be 
included in the respective notebooks as a result of an idea and 
recommendation of staff member, Geraldine Flint. This type of 
interest is indicative of the Association's strength. 

Due to the rise in costs, the Welfare Committee found it 
necessary to revise the monetary stipulations in the Committee 
Policy. The revision was unanimously accepted. 

A hot drink vending machine was placed on trial in the Staff 
Room for a week in October towards possible purchase. The Staff 
Room Committee recommended not to purchase. Their recommendation 
was accepted. 

A definite effort has been made to clear the Assocaition files 
of superfluous past records. A recommendation was previously made 
at the May 1972 Staff Association to: Retain the reports of the 
Executive Board (President's notebook), Secretary, and Treasurer 
indefinitely and to retain all other reports for 3 years only. This 


recommendation was tabled. It was removed from the table, and 


SA Pres. Annual 
Report, 72-73 
Page 12 


Harmon Boyd, Vula Malooley, and Virginia Smith (immediate Past 
President) were appointed to complete this project. It was 

further agreed that beginning with the 73-74 year, this duty to keep 
these records up to date would be accepted by the immediate Past 
President. and the Historian. 

A copy of the newly revised Robert's Rules of Order vas pur- 
chased for easy access to and use by the association President. 

I wish to thank the committee chairmen and the staff members 
who served on various committees. I also wish to assure you that 
your attendance and participation at Staff Association meetings is 
vitally important whether you actually serve on a committee or not. 
To each of you goes my appreciation for your interest in and your 
Support of our Staff Association this past year. I trust that both 
your interest and your support will remain healthy and will continue 
to thrive under the able leadership of our new Staff Association 
President for 1973-74, Jane Covert. 


Thanks to each of you for a rewarding year. 


Marie Long, President, 1972-73 
VCPL Staff Assoctation 
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BY-LAWS 
VIGO COUNTY PUBLIC LIBRARY 
STAFF ASSOCIATION 


Approved: May 10, 1973 


ARTICLE I 
Name 


The name of this organization shall be the Vigo County Public Li- 
brary Staff Association. 


ARTICLE II 
Purposes 


The purposes of this association shall be: 


a. To advance the interests of the Vigo County Public Library 
System. 


b. To raise the professional standards of the staff. 


C. To promote the economic welfare and social fellowship 
of the staff. 


d. To provide a forum for the exchange of ideas and opinions 
between Staff and Administration to promote mutual under- 
standing. 


ARTICLE III 
Membership and Dues 


Sec, 1. All full-time staff members and part-time hourly employees 
whose rate of pay is computed on an annual salary basis, 
appointed to the staff by the Vigo County Library Board, 
are eligible for membership in the association. 


The Director and Assistant Director are not eligible for 
membership in the association. 


Sec. 2. All retired staff members are granted Honorary Life Mem- 
bership. 


Sec. 3. Membership is to be forfeited unless annual dues are 
paid. 


Sec. 4. Annual dues shall be payable at the annual meeting in May 
and delinquent by September 1. 


sec. 5. Members appointed to the staff on or after January 1 shall 
pay, for that year, dues equivalent to one-half the regu- 
lar dues, plus social assessments. 


Sec, 


Sec, 


Sec. 


sec. 


sec. 


sec. 


sec. 


* 


2. 


3. 


— By-Laws- Article IV, 
i Sec. 1 (PAGE 14 


ARTICLE IV 
Officers and Their Election 


The officers of this Association shall be a President, a 


“Vice-President (President-elect), a Secretary, and a 


Treasurer. 


The officers shall be elected at the May meeting and take 
office immediately. Voting shall be by ballot whenever 
there are two or more candidates for one office. 


The President shall be elected for a term of one year, 
with the Vice-President as the President-elect. Should 
a vacancy occur in the office of President, the Vice- 
President shall succeed to that office. In addition to 
the unexpired term, he shall serve the year for which he 
was elected President. The Secretary and the Treasurer 
may serve in the same office for two terms consecutively. 


The duties of the officers shail be: 


a. The President shall officiate at regular and social 
meetings and shall be ex-officio member of all com- 
mittees. 


b. The Vice-President shail officiate during the absence 
of the President, and shall serve as Chairman of the 
Program Committee. 


Co The Secretary shall carry on all correspondence of the 
Association and shall keep minutes of all transactions 
at regular, special, and board meetings of the Associa- 
tion. 


d. The Treasurer shall, upon authorization of the Execu- 
tive Board and President collect all dues and other 
monies; shall pay all bills of the Association; and 
Shall serve as Chairman of the Finance Committee. 


ARTICLE V 
Meetings 


Regular meetings shall be held monthly from September 
through May, except in December. 


Special meetings may be called by the President or the 
Executive Board. 


The meeting in May shall be designated as the annual 
meeting and shall be for the purpose of receiving re- 
ports of officers and committees, conducting regular 
business that may arise, and electing officers. 


Sec. 


Sec, 


Sec. 


sec. 


Sec. 


Sec. 


By-Laws-Article IV, 
Sec. å PAGE 15 


Å quorum for this Association shall consist of a 
majority of the enrolled membership. 


ARTICLE FIV 
Executive Board 


The Executive Board shall be composed of the four officers 
and one other member, this member to be elected at the May 
meeting for a term of one year. The immediate past presi- 
dent shall serve as an ex-officio member of the Executive 

Board. 


The Executive Board shall transact all business of the 
Association between regular meetings of the Association. 


Vacancies in elective offices shall be filled by a vote 
of the membership at the first regular meeting at which 
the vacancy is made known. 


ARTICLE VIT 
Committees 


Standing committees shall be Finance, Staff Interest, 
Program, Salary, Staff Room, and Welfare. These Commit- 
tees shall be appointed by the incoming President at the 
May meeting. 


Special committees may be appointed, or elected, as needed. 


ARTICLE VIII 
Parliamentary Authority 


The Association shall be governed by ROBERT'S RULES OF ORDER. 


ARTICLE XI 
Amendment 


These by-laws may be amended by a two-thirds vote of all members 
present at any regular meeting, provided a copy of the proposed 
amendment, or amendments, has beem submitted to the members in 
writing at least two weeks before the meeting. 


VIGO COUNTY PUBLIC LIBRARY STAFF ASSOCIATION 


CONSTITUTION APPROVED: 


Revised/Amended: 


April 10, 1954 


Nov. 6, 1954 
March 3, 1956 
May 5, 1956 
March 1, 1958 
Jan. 6, 1962 
Feb. 12, 1970 
March 11, 1971 


May 10, 1973 
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A REVEALING TOUR OF TEZ Fublie Library 
HELINS FAIRBANKS LHORLIL LISRARY ef 
Community Affairs File 


By Lors Deldon 


I wis shocked and astounded when I recently visited the old Emeline 
Fairbanks Homeric] Library building! 


limestone walls and classic freh re ee tend to hide the deficion 
that Lecome apparent when one trkes > guided tour through the 1906 


Tho first probelem is getting tg the building, The visitor is discourzged 


br the almost connlete lack of parking spece After darking an inconvenient 
number of blocks gw, I wes then faced with a climb up a flicht of steps to 


enter the buildings In fact, if, you cen't olin’ steps, you!ro out of luck, 
beccusc there are wore inside the building -- ^ rerl berrier to tne elderly 
or hondiccpped. 


Crowded into whet vas designed as ^ lobby bock when librories were just for 
lending books, are the operctions of circulation, inform ti on, xerox, cord 
catalog, Reader's Guide and other Indexes, 2 mrerback rock, and the only 
display area the building con now aceomedate. 


At the North end of the building, wt was once o spacious Reading Room is 
now the Reference Room crowded with bookshelves, filing- vrbinets, and other 
reference services and mtericls. (I bed heard of the "information explosion" 


but here it wes before ny eves?), 


At the south end = the children have long since been relegated to the basement ~ 
the room designed for them now contains biographies, the large print book 
collection, the phonorecerds, magazines, newspapors, Sum films nd new bocks, 
plus c corner space mde inte an office. 


The strek creo with its nezzoninc freing the west off the lobby must 2ccomme 
date today's 150,000 books cnd serics og bound volumes of noriodivals, instead 
of the 20,000 books of 1906. It is dark below the balcony, too sunny above, 
suffoc:ting in summer and has the OG conditions of tempersture and humid~ 
ity possible - for both books and humans. This is an intolerable situation 
men yeu cre concerned with saving und presorving one-of-a-kind -scr-phooks 

ond documents, . 


- noticed that noise is o disturbing fector throvchout the librory. There 
simply isn't any quict crea or space for the public or the staff. The uncvoid- 
ie noise “econpinying such vital instmmonts as telephones, typouriters, 
foletypuriter, c copying mrchines, etc., cr:nnot be isclated since work creas 

for staff must be crowded into corners of rooms originally designed for quiet 
rerding ond study. ás an example, pabrons wishing to utilize the services of 
the Group Services lihrarinn often must comnetc with the noise from the film 
inspection equipment, the multilith, typewrite ers, telephone, end ever the 

sound irnek from 2 film, since all cetivitics are vontained within the same 


Render spasa is at a premium throughout the builéing with chcirs end tables 


in direct conflict with the need to find sha Wing zn d fíling snace, I 
guide explrined that every conceivable re-crransement has been tried te 


zecomnodate people ard meterinis but capreity has long since been reached, 
Shelves are me, file dravers jammed te the limit and even the space 

>ving bene of Sof Im is Qimiuiched ment you zun out of room for riero- 
2 5 TN ces RE å reðurs 


Foge / 


Å sign by the Eg lacding down to the basement s-ys thet the visitor 

will find the Children's Room, Young Adult crez, Group Serviees, 7, nd 

he public. restrooms, Once down, I wos surprised to find many more benk. 
a 


s 
stacks ond areas marked Technical Services, Extension, Supply Reem, - Staff 
Room, cll in space which wes largsly unused in 1906. 
The crowded conditions of those areas loosely defined ís s 
(mony c are only 2 hockerse cowry from nuslic drons) s at be 
The Director's Office is the chly room where å private con 
cussior is possible, Requests to use the office or 
disruption to the Director's work. Ihe Tochgicc] Services Pon:xuæni hendied 
gyer 58.000 items of moterial during . wos orien te. 


Men's rublic restroom. All mtericls for the entire county librery system 
“re erdered, cataloged, processed, repaired and hond led by six full-time staff 
members in this single room which slso contcins the equipment related to these 


activities, 


Å 


There are no lenger public meeting rooms ^t the is 
rrovided have long since given w to the noeds fer servic 
Audio Visual department. Even the children's story hour had b 
“nd is conducted only through the branch libreries, The mtericls 
adults are housed along a % hay with 2 folding teble ond 
invitetion to their use. 


** 
ry 


These are í few of tho obvious deficiencies, but cert-inly not the whole 
tory. Ick of space has deeper effects, I wos told tyat the selection 

of 211 types of material must 1 L be prefaced with the question of 
"where will it be housed?", Exch new acouisition requires å time consuming 

decision on what must be deleted to provide Sc. løterial that should not 

be discarded must be stored outside the building, making it completely irao 

cessible for the time being, 


Library patrons find self service difficult too, beccuse the material must 
be arranged bo conform to the-builéing's limitations, and, therefore, must 
recuest stoff assistance to loc:te material. Job specifications for library 
staff must often be tailored to the building's needs ard not for the best 
utilization of personnel, All equipment purchases are limited br the space 
what is got available. Far too much stoff time is spent in coping with the 
problems created by overcrowding thet should be spent in more werthwhile 
pursuits, 7 


®© 
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~ began my tour of the Fmeline Fairbanks Nemerial Library building 
tho ought I understood the need for a neu main library building. After the 

+ realized the situation is far more critical than I had imagined a 
S recoumerd that others soe for Hemselves how urgently Vigo County 
ney main library. 
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Area EE OF Conger Geel 
631 CHERRY ST., TERRE HAUTE, IND. 47808 Ph: 232-2391 


Community Affairs File 
Vigo County Public Library October 17, 1973 


DO NOT CIF IC CUL ATE 


Dear Chamber Members: 


The Communications Committee of the Chamber under the Chair- 
manship of Russ Howard has worked long and hard in formulating 

a program for a better understanding and a true picture of 

Terre Haute's Past, Present and Future. This program has been 
shown to two or three service groups and was enthusiastically 
acclaimed. The film which was made possible by the cooperation 
of the public library is available by loan to any group desiring 
to use it on a program basis, but so that the general public 
might have an opportunity to see this fine work, Channel 38 

is producing a thirty minute show Sunday, October 21 at 4:00 p.m. 
Å lot of work by a lot of our members has gone into this pro- 
duction and we would appreciate, if at all possible, your 

seeing and hearing this program and would appreciate your 


comments. 
LETE ÆR 
Ralph Tucker 
Exeeutive Vice-President 
RT/et å 
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School Boar 
I Press Kind, 
19 Investigate 


GAS CITY, Ind. (UPI) — The 
Mississinewa School Board ha 
called for an investigation intg 
whether pornographic and offen: 


Mississinewa High School. | 


The call was issued Monday 
night after board member Hugh 
. Swetnam brought two book 
fram the library about which he 
said he had received complaints 
from parents. The two were 
The Naked Face” and “The 
Snake." 


Swetnam said "we're gettin 
trash” in the library. He added 
that he finds it upsetting that 
the U.S, Supreme Court could 
— 


One Available 


The Vigo County Public Li. 

brary reported Tuesday night 
The Naked Face“ was listed] 
in its card file, but was on loan.|í 
“The Snake” was not listed in 
the card file of books: 
— terre 
define religion to keep it out ofl: 
the schools, but could not define 
Pornography to exclude it. 


School Superintendent Paul 
McPherson said the books had 
been selected from a catalog of 
suggested literature from the 
American Association of Li- 
braries on the basis of reviews. 
He added that sometimes these 
were “scanty reviews, which 
made it difficult 
what a book was about. 

Mississinewa Principal 
Charles Townsend agreed, quot- 
ing the review of “The Naked 
Face” as saying the book was 
“hard to put down” and a 
“must” for high schools libra- 
ries. — 

The board members suggest- 
ed a committee of parents and 
students be used to review 
books before they are placed in 
the library, but formal action 
on this was delayed because the 
board noted it would be hard! 
ito get a non-biased committeee. 

/ 


There is a historical room and 
the local historical? material has 
been copied, bound, catalogued after 
it had been collected or given as 
gitts during the years 1934-1938. 
These are now filed for use of those 
who may find valuable information. 


Marriage licenses, Vigo County, In- 
diana, 1818-1859. å 9 

Marriages, births, 1844-1854. 
from St. Joseph's records. 

A lineage book compiled from the pa- 
pers of the Fort Harrison Chapter, 
Ð. A. R. š 

Copy made from the original land book 
which Is owned by the Hendslx abstract 
offices, Vigo county court house. 

Revolutionary war; list of soldiers who 
fell at Bunker Hill. 

Revolutionary war: list of  soldlers 
from Virginia. | 
Civil war letters written by Capt. Jo- 
siah C. Williams to his family, 1860-1384. 

Terre Haute world. war records. 

Diaries of the forty-niners: 

William Beatty Ogle, Prairieton, Ind., 
1850, trip to California, overland routs. 

Martin S. Jones, notes of a. tour to the. 
gold regions of California, 1850. á 

John F. Riker, journal of a trip to: 
California by the overland route; 1882. 

Dr. Septer Patrick, lettets written to 
newspupery on his way to California, 
1850. 

W. H. Wiley, the bringing up of Wil- 
liam H. Wiley, told in paragraphs and 
without a dedication. April 24, 1908. 

Public school education in 


Copied 


— 


Terre 


Haute, Ind. One hundred years of his- 
tory, 2 vols, William H. Wiley. 
Copy of a pamphlet entitled: Gen. 


William Henry Harrison, candidate of 
the people for President of the United 
States, published in 1840. 

Mattox, Samuel H.; dlary and civil 
war letters borrowed from his daughter, 

Diary of M. K. St. John, 1857-1866. Mr. 
St. John was a student of Lane Unlver- 
laity, Sent to “Afrita in 15955 ås a Mied- 
| icat missionary. His čiary describes the 
life of a missionary In Africa. 

Excerpts, one hundred years ago,9345 

Excerpts, one hundred years aga, early 
history of Jackson county. 


One is delighted to study the 
dome which holds the central place 
in the top of the library, a dome 
of art glass and the photographs of 
the following men of prominence 
who have been important in the 
| building and welfare of the city and 
‘the nation. = 

These men were selected by the 
late Mr. Fairbanks and were in- 
cluded in the planning for the li- 
i brary. They are: 


Thomas A. Edison. : William Shake- 
speare, Daniel W. Voorhees, Rosa Bon- 
heur, Lew Wallace, Thomas Jefferson. 
Abraham Lincoln, Ulysses S. Grant, Har- 
rlet Beecher Stowe, H. W. Longfellow, | 
R. W. Thompson, Mark Twain, Ludwig 
Beethoven. Victor. Hygo; Washington 
Irving and James Whitcomb Riley. 
The first librarian was Mrs. Lucy 
í Wanner, with her daughter as as- 
sistant. - She continued. until her 
resignation in 1894 when she was 
succeeded by Miss-Leatha Paddock, 
i who was librarian for 12 years and 
was succeeded by Mrs. Sallie. 
Hughes, during whose aðministra- 
tion the school libraries were 


opened. Mrs. Hughes died and Miss 
: Florence Crawford, the present li- 

brarian, succeeded her in February 

of 1027 and during her regime she 

| library has gone forward in a rapid 
manner. * ` 
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Other officers EON at th! 
ves board meeting are Fatt 
mer, Vide president: Llewellyn: 
secretary, ánd pr ie: 
cretary. allt 

Haas nominated’ Farmer rá 
‘an unprecedented fourth term 
„as president, but Farmer declin- 
ed the nomination stating he felt 
fnew. leadership is needed. Farm 
er then nominated Valle, who 
was seated on the board last 


„Following the election of of- 
ficers, Jordan Lewis, was retain-, 
ed again as school attorney, 
Thelma Nasser as treasurer, 
and, Alex Menestrina as deputy) 
treasuurét; Minestrina became 
„assistant -superintendent . of 
business Sunday, the effective! 
‘date of former, Comptrolleri 
Harry McCulloughø, retirement.| 


